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Metric 6.3.1 

The institution has performance appraisal system, effective welfare measures for teaching and 

non-teaching staff and avenues for career development/progression 
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As part of our commitment to fostering a supportive and vibrant work environment, 

Government College Ropar takes great pride in the various staff welfare measures in place 

to ensure the wellbeing and happiness of our esteemed faculty members. 

 
 

Staff Club: To encourage camaraderie and collaboration among the faculty, we have 

established a vibrant Staff Club. This club serves as a platform for social interactions, 

intellectual discussions, and recreational activities, thereby fostering a sense of unity and 

togetherness. 

 
 

Comprehensive Leave Policy: Recognizing the importance of work-life balance, our college 

offers a comprehensive range of leaves, including annual leave, sick leave, personal leave, 

and special leave. This policy enables our faculty members to manage their personal and 

professional commitments effectively. 

 
 

Birthday Celebrations: Every member's birthday is a cause for celebration at Government 

College Ropar. We believe in acknowledging the special moments of our faculty's lives, 

fostering a sense of belonging and appreciation within the college community. 

 
 

Sharing Happy Occasions: From marriages and births to significant achievements, the 

college encourages sharing and celebrating moments of joy. By rejoicing in each other's 

happiness, we strengthen the bonds that tie us together. 

 
 

Honoring Retirements: Retirement marks the culmination of a remarkable journey, and we 

ensure that our retiring faculty members are bid farewell with the respect they deserve. 

Through ceremonies and tokens of appreciation, we express our gratitude for their 

dedicated service to the institution. 

 

 
These staff welfare measures reflect our commitment to creating an inclusive and 

supportive environment where every faculty member feels valued and cared for. We believe 

that a happy faculty contributes positively to the overall growth and success of Government 

College Ropar. 
 

Welfare Measurements for Teaching Staff 
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Punjab Government 

Higher Education Department 

(Education-1 Branch) 

Notification 

No. 367590HED-EDUIOMISC/88/2022-6EDU/410314/2022 Date: 17-08-2022 

 

In view of de decision taken in the meeting of the Council of Minister’s dated 11-08-2022 while sympathetically 

considering the difficulties faced by the Guest Faculty and Part Time Lecturer working in the Department of 

Higher Education, the Govern of Punjab in the please with the department of Higher Education, Working in the 

Government Leaves of absence as a charitable measure to visiting Guest Faculty and Part Time Lecturers college 

gives approval under the condition mentioned in paragraph to below: 

 

Sr No. Type of Leaves Number of Days 

1. Unexpected leaves 12 days given in the calendar year) 
already provided 180 days less 

2. Maternity Leaves Than two surviving children Already 
Provided 

(Already Provided) 

3. Earned leave 8 days in the calendar year 

4. Half Pay short of employs for medical 
condition 

(20 days in the calendar year) 

5. Extraordinary leave (Only for the medical 

condition of employs spouse/Children on 

medical certification from Government 

Medical Board 

90 days (thought out serves) 

 
2. The Holidays mentioned above shall be subject to the following conditions. 

i) The Holidays mentioned in the series No. 1,3 and 4 shall not be carried forward casual leave, 

earned leave and blind paid leave from the end of the calendar year will end. 

ii) During service or after retirement, no pecuniary benefit shall be admissible in respect of the earned 

leave the mentioned in the serial No. 3 

(These holidays cannot be claimed as entitlement) 
5) Extraordinary leave of the department mentioned in the series No.5 in the above table. 

Sanctions will be made at the leave of Administrative secretary. 
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